
We would like to inform you that new regulations have been issued as regards to part time employees.
 
These regulations shall apply to all part-time employees.
 
The Benefits

These new regulations entitle all part-timers to pro-rata benefits in accordance with actual hours worked. These 
entitlements include amongst other benefits, leave, sick-leave, statutory bonuses, injury-leave, parental leave, 
bereavement leave and maternity-leave.

Additionally all part-time employees shall be paid the same hourly rate applicable to comparable whole-time 
employees.

All part-timers who work more than forty hours in their part-time job, or work on Sundays or on public holidays 
shall be entitled to overtime conditions and pay rates attributable to their full-time colleagues.

Part-timers who have a full time job or who are employed as part-time substitutes for whom these benefits 
previously did not apply
 
In the above instances the regulations for those part-timers who have been engaged prior to the date of coming 
into force of these regulations and who are still in their part-time employment on the date of the coming into 
force of these regulations, shall apply in their regard upon the expiry of six months from the date of the coming 
into force of these regulations, that is by 12th September, 2010.
 
As regards to new part-time employees who commence their employment after these regulations have come 
into force, shall be entitled to all benefits attributable from these new regulations with immediate effect.

For further information please do not hesitate to contact:

Elaine Farrugia
Nexia BT
Pebbles
Triq il-Mahsel, St. Thomas Bay
Marsascala MSK3649
Malta
Tel: +356 21637778
Fax: +356 21634383
Email: elaine.farrugia@nexiabt.com
Web: www.nexiabt.com

NEXIA BT.

This material has been prepared by professionals in the firm of Nexia BT It is intended as a general guide only, and its application to specific situations 
will depend on the particular circumstances involved. Accordingly, we recommend that readers seek appropriate professional advice regarding any 
particular problems that they encounter. This information should not be relied upon as a substitute for such advice. While all reasonable attempts have 
been made to ensure that the information contained herein is accurate, Nexia BT accept no responsibility for any errors or omissions it may contain 
whether caused by negligence or otherwise, or for any losses, however caused, sustained by any person that relies upon it. 
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